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HB2409 RETIREMENT; SERVICE PURCHASE PAYMENTS 

A member of the Elected Officials' Retirement Plan, Public Safety Personnel Retirement System or 
Corrections Officer Retirement Plan who purchases service must make payments directly to the plan 
in lump sum payments, installment payments over a period of time, or through eligible rollover 
distributions. Members of EORP or CORP must have at least five years of credited service, reduced 
from ten years, in order to purchase prior service. Interest on the employee's DROP account at a rate 
of two percent is added to the list of payments that members of PSPRS are entitled to receive on the 
simultaneous termination of DROP participation and employment. 
 
Sponsor:  Rep. Stevens 
Current Action:  Signed by Governor, May 14, 2012.  Chapter 348, Laws 2012. 
 
 

 
HB2571 STATE PERSONNEL SYSTEM 

Beginning September 29, 2012, unless specifically exempted, the following state employees are at 
will uncovered employees and are not entitled to appeal rights: all new hires, attorneys, supervisors, 
employees at a pay grade of 19 or above, information technology employees, any covered employee 
who voluntarily accepts a change in assignment, and any covered employee who voluntarily elects to 
become an at will uncovered employee. The following employees with covered status before 
September 29, 2012 remain in covered status as long as there is no break in their service: certain 
correctional officers and full authority peace officers. On or after September 29, 2012, correctional 
officers and peace officers may be appointed to covered positions. The Director of the Department of 
Administration is required to establish and administer the state personnel system, including a job 
classification system, a centralized job announcement system, a centralized employment system, a 
compensation system, a statewide performance management system, and an integrated system to 
process personnel, payroll and benefits. The rules governing the system must include procedures for 
the review of complaints containing an allegation of discrimination or harassment, and procedures 
requiring the Director to review dismissals, suspensions for more than 80 working hours or 
involuntary demotions before administering the action. The system does not apply to elected 
officials, members of boards and commissions, employees of the Legislature and legislative agencies, 
employees of the Supreme Court or Court of Appeals, the AZ Board of Regents and university 
personnel, employees of the AZ State Schools for the Deaf and Blind, staff of the Cotton Research 
and Protection Council, employees of the Department of Public Safety and employees of the Arizona 
Peace Officer Standards and Training Board who are employed as certified peace officers, and 
National Guard personnel. Specifies exemptions from various requirements of the system for certain 
other employees. The Arizona State Retirement System and Public Safety Personnel Retirement 
System are authorized to administer an incentive compensation plan for investment related personnel, 
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and to request that the Director of the Dept of Administration establish a special pay plan for the 
directors and other specified personnel. The Director is required to adopt rules and procedures 
applicable to both covered and uncovered employees, including specified provisions for a 
probationary period, causes for dismissal or disciplinary action, and reduction in force procedures 
using performance records as the sole basis for determining retention. State agencies are prohibited 
from adopting policies that provide employment retention priority for employees based on tenure or 
seniority. Increases the number of members of the Law Enforcement Merit System Council to five, 
from three. The Department of Public Safety and the Arizona Peace Officer Standards and Training 
Board are required to appoint, suspend, demote, promote or dismiss employees subject to rules 
established by the Council. In hearings on employee discipline, the State Personnel Board or the 
Council is required to determine whether a state agency has proven by a preponderance of the 
evidence the material facts on which employee discipline was based. On such a finding, the Board or 
Council must affirm the agency decision unless it was arbitrary and capricious. The Board or Council 
may recommend modification of a disciplinary action if the agency does not prove the material facts 
by a preponderance of the evidence. The Board or Council is required to reverse the decision if cause 
did not exist for discipline to be imposed. The agency director is required to accept, modify or 
reverse the Board's or Council's decision or recommendation within 14 days, and the director's 
decision is final and binding, except that Council decisions may be appealed to the superior court in 
specified circumstances. Provides that a public employee has a claim against the employer for 
termination if the employer violated statutes governing disclosure of information by public 
employees. Various directors of state agencies, boards and commissions serve at the pleasure of the 
Governor or the relevant board or commission. Statutory reasons they may be fired, lengths of terms 
of office, and selection committees are eliminated. Agency directors are authorized to require 
employees to work reduced hours to comply with any reduction in appropriations. State offices may 
close during regular business hours (8 AM to 5 PM, Monday through Friday) in order to implement 
an agency furlough approved by the Dept of Administration. Statutes governing state personnel 
administration, including reduction in force procedures and causes for dismissal or discipline, are 
repealed. Session law provides for retention of agency heads serving on January 1, 2014 and the 
initial terms of additional Council members. Severability clause. 
 
Sponsor:  Rep. Olson 
Current Action:  Signed by Governor, May 10, 2012.  Chapter 321, Laws 2012. 
 
 

 
HB2643 POLICE OFFICER; DUTY RELATED INJURY 

The state and political subdivisions that employ full-time public safety employees are required to 
establish a supplemental benefits plan for public safety employees injured while on duty to the extent 
that the employee cannot perform the functions of the position. The plan must be designed so that 
with the addition of other benefits, the employee will receive approximately the identical base salary 
less taxes, retirement benefits and health care benefits that were being paid on the date of the injury. 
The state and political subdivisions may establish injury standards for plan eligibility. Employees 
accepted into the plan do not accrue paid leave and are not precluded from disciplinary action. Self-
repeals October 1, 2014. 
 
Sponsor:  Rep. Kavanagh 
Current Action:  Signed by Governor, April 18, 2012.  Chapter 287, Laws 2012. 
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HB2745 RETIREMENT; ASRS; PSPRS; AMENDMENTS 

Makes various changes to the Arizona State Retirement System, including modifying the powers of 
the ASRS Board relating to the management of investment policies and personnel, and allowing the 
ASRS Board to authorize the ASRS Director to retain and manage investment staff. Limitations on 
the percentage of ASRS assets that may be invested in various types of investments are modified. 
Repeals the level income alternative for members who retire prior to age 62. The process for 
crediting service to a member for an officially granted leave without pay is modified. Survivor 
benefits and withdrawn employer contributions do not include health insurance subsidies paid by an 
employer unless the member has made required health insurance payments. For members whose 
retirement begins after the effective date of this legislation, ASRS cannot make health insurance 
subsidy payments except if the member is enrolled as a dependent and the insurance premium is not 
subsidized by the employer. For members whose disability begins after the effective date of this 
legislation, the member’s monthly income from LTD program benefits and other specified sources 
cannot exceed 100 percent of the monthly compensation at the time the disability began. 
Appropriates $47,000 from the ASRS Administration Account in FY2012-2013 to ASRS for 
implementation. Also, retired members of the Public Safety Personnel Retirement System who are 
required to participate in another state retirement system and returned to work before July 20, 2011 
are exempt from the alternate contribution rate for retired PSPRS members who return to work. 
 
Sponsor:  Rep. D. Smith 
Current Action:  Signed by Governor, May 15, 2012.  Chapter 362, Laws 2012. 
 
 

 
SB1115 RETIREMENT; PSPRS; INVESTMENT CONTRACTS 

The Public Safety Personnel Retirement System Board cannot enter into loans, guarantees, 
investment management agreements or investment contracts that involve investments in Sudan or 
Iran or otherwise provide support to terrorists or facilitate illegal immigration into the U.S. 
 
Sponsor:  Sen. Yarbrough 
Current Action:  Signed by Governor, March 21, 2012.  Chapter 63, Laws 2012. 
 
 

 
SB1116 RETIREMENT; PSPRS; CORP; EORP AMENDMENTS 

Various changes to statutes governing the Public Safety Personnel Retirement System, Corrections 
Officer Retirement Plan and the Elected Officials' Retirement Plan, including provisions for crediting 
service to PSPRS and CORP members who return to work after receiving a severance, allowing 
PSPRS and CORP local boards to designate a person's nearest of kin for survivor benefits if the 
designated beneficiary does not claim the benefits, establishing a calculation for annually 
determining the EORP and PSPRS discount rate for redemption of prior service, prohibiting CORP 
from making a retroactive pension payment for a period of more than 90 days before the date of the 
person's application for benefits, and expanding the purposes of PSPRS medical boards to include 
determining the cause of death for members killed in the line of duty in certain instances. Also, 
governmental entities may enter into swap agreements to implement investment policy. 
 
Sponsor:  Sen. Yarbrough 
Current Action:  Signed by Governor, March 29, 2012.  Chapter 136, Laws 2012. 


