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Public Safety
Benefits
Tier 1

Membership before January 1, 2012

Normal retirement — 20 years of service or 15 years of
service & age 62 years

DROP participation — 5 years/60 months is 20 years
of credited service OR 7 years/84 months with 24.5
years of credited service & age 51 years at time of
entering DROP

Highest 3 consecutive years

Survivor benefits — retired member — married two
consecutive years — recorded marriage certificate
required



Public Safety
Benefits
Tier 2

Membership — January 1, 2012 to June 30, 2017
Normal retirement — 25 years of service

Or - 15 years of credited service & age 52.5 years —
using graded multiplier to calculate — depending upon
years of credited service — 15 to 24.99 years

Highest 5 consecutive years

Survivor benefits — retired member — married two
consecutive years — recorded marriage certificate
required



Public Safety
Benefits
Tier 3

Membership on or after July 1, 2017

Normal retirement — 15 years of credited service &
age 55 years

Normal retirement - Early — 15 years of credited
service & age 52 years — actuarial calculation

Highest 5 consecutive years

Survivor benefits — retired member — married two
consecutive years — recorded marriage certificate
required



CORP
Benefits
Tier 1

Membership before January 1, 2012

Normal retirement — 20 years of service; for
dispatchers 25 years of credited service or 10 years
of service and age 62 years or 80 points

Survivor — retired member — married two consecutive
years — recorded marriage certificate required

Reverse DROP - At time of retirement member must
have at least 24 years of credited service or
dispatchers at least 25 years of credited service

Must have the credited service on record to reverse
DROP back to 24 years (25 years if dispatcher)



CORP
Benefits
Tier 2

Membership January 1, 2012 to June 30, 2018

Normal retirement — 25 years of service and age 52.5
years or 10 years of service and age 62 years

Survivor — retired member — married two consecutive
years — recorded marriage certificate required

Reverse DROP - At time of retirement member must
have at least 25 years of credited service

Must have the credited service on record to reverse
DROP back to 25 years



Tier 3
Defined
Contribution

Contributions submitted to Nationwide Retirement
Solutions

Employer contributions vest at a rate of 10% per year
Fully vested with 10 years of service
Members can elect various investment options

When retired could be paid as lump sum, rollover,
annuity, customized payment schedule or a
combination

Work related disabllity is available
Line of duty death survivor benefit

The monthly benefit for disability or survivor is
actuarially offset by the member DC account



PS DROP

Extension

Eligibility
5vs /

Tier 1 only — membership before January 1, 2012
Voluntary & irrevocable

At date of participation...

5 years/60 months

At least 20 years of credited service

OR 7 years/84 months

At least 51 years of age AND has at least 24.5 years
of credited service



A.R.S. 38-844.10 — DROP Extension; Approval

o Tier 1 only — membership before January 1,

DROP 2012

Extension e From DROP participation date — July 2017,
effective date - August 2017

o Through DROP exit date — July 2027,
effective date — August 2027

‘ | « Extends DROP to 84 months




DROP
Extension -
Employer

A.R.S. 38-844.10 — DROP Extension; Approval

e An employer may approve...

o« Employers - what process has been put in place
for those members participating in DROP to
request an extension of 24 months?
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DROP
Extension —
Notify PSPRS

A.R.S. 38-844.10 — DROP Extension; Approval
e Employer — approves or denies

o« Employer Portal — DROP extension participant
utility

o List of extended DROP participants for each
employer

e« Flags member within 60 days of DROP end &
member within 30 days of DROP end

e« Employer can click on approve or deny and key in
the date

11



Extended DROP Participants

in 30 Days of DROP End

Member Name SN Years of Service DROP Start DROPEnd  Start Estmate End Estimate Approved /Denied Approve / Deny Date
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DROP
Extension
Payments

Advise PSPRS prior to 60th month

DROP lump sum cumulative balance at the 60th
month Is sent to Nationwide at the end of 61st
month

Each month until the member terminates
employment the pension payment will be sent to
Nationwide

DROP balance and monthly pension payments
default into contractual income account; member
can elect to deploy funds to other investment
options

The member cannot access the funds until after
termination
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Return to Work

Employer hires a public safety retiree
Same employer? Advise the local board
Local board determines - -

Did the retired member wait 6 months from date of
retirement?

Date of hire?
Public safety eligible position?
Alternate contribution payable?

In any capacity or in same position at any time
following retirement
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A.R.5.38-849 (E) (3)(a)(b)(c) — Exceptions
e Same Employer? Advise the local board

e 60 consecutive days from date of retirement (first

Return to Work of the month)

e« Open competitive new hire process

e EXcept same position or has prearranged
reemployment agreement with employer

e Hired as fire inspector or arson investigator

e Americans with disabilities act accommodation
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Submit to PSPRS: Same Employer

6 MONTHS 60 DAYS

Local board minutes
Date of hire

Position title

Old job description
New job description
Public safety eligible
position?
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o Alternate contribution?



Return to Work

Serving Those Who &
BN, Serve Others _g

Employer hires a PS retiree - different employer?
Advise the local board

Retired from a different employer but was hired by
an employer of the plan

Local board needs to review - -
Hire date?
Is the position a public safety eligible position?

Is Alternative Contribution Rate applicable?

A.R.S. 38-849 (H) At any time following retirement, if the retired member
becomes employed by an employer, other than the employer from which
the member retired...
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Submit to PSPRS: Different Employer

« Local board minutes

. Date of hire

« Public safety eligible position?
« Alternate contribution?



CORP

Return to Work:

Designated
Position

A.R.5.38-884 (N)(1)(2) - 6 months requirement
e Advise the local board

e« 6 months before date of retirement — suspend
pension

e Date of hire?

e In a designated position?

o Alternate contribution payable?

e 6 months after date of retirement
e Date of hire?

e In a designated position?

o Alternate contribution applicable?
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Alternate
Contributions

Payable to the plan when a retiree is hired into a
public safety eligible position or CORP designated
position

The rate is calculated per employer and found In
the individual employer actuarial valuation

The employer shall immediately notify the local
board after the employment of a retired member.
(A.R.S. 38-843.05 (E))

Demographics updated in the employer portal

Payable on the contract fee when a retired
member returns to work in a public safety eligible
position
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Defined
Contribution
401 (a)

Contributions are sent to Nationwide Retirement
Solutions

Tier 3 DC & Tier 2 & Tier 3 Hybrid

Employer contributions vest at a rate of 10% per
year

Fully vested with 10 years of service

Member has various investments options; cash
defaults into target date funds

Work related disability is available & line of duty
death — actuarial calculation

Hybrid — do not contribute to Social Security
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| Questions, comments & discussion

LET’S TALK
What questions do you have?
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- Who to contact with questions?

JOANN LOWEY
jlowey@psprs.com

Work: (602) 255-5575 ext. 3032
Direct: (602) 296-2528

Cell: (602) 526-2053

HAROLD GREEN
hgreene@psprs.com

Work: (602) 255-5575 ext. 3033
Direct: (602) 296-2553
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