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● A.R.S. 38-842 – Definitions – 1, 9, 34, 39, 48

● A.R.S. 38-842.01 – Hired on or after July 1, 2017

● A.R.S. 38-844 – Requirements for disability pension

● A.R.S. 38-844.06 (B) – Additional DROP provisions

● A.R.S. 38-845 – Amount of retirement benefit

● A.R.S. 38-845.02 – Payment of pension

● A.R.S. 38-847 – Local boards

● A.R.S. 38-849 – Reemployment member with disability

● A.R.S. 38-859 – Medical boards; purposes; composition

● Model uniform rules of local board

● Local board retirement manual

● Retirement spreadsheet

Resources for 

public safety
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● A.R.S. 38-881 – Definitions – 1, 30, 36, 46

● A.R.S. 38-881.01 Defined contribution plan; Disability

● A.R.S. 38-886  - Disability qualifications

● A.R.S. 38-886.01 – Ordinary disability qualifications

● A.R.S. 38-890 Pensions; Commencement and duration

● A.R.S. 38-893 – Local boards

● A.R.S. 38-895.02 – Payment of pension

● Model uniform rules of local board

● Local board retirement manual

● Retirement spreadsheet

Resources for 

CORP
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MEMBER 
PARTNERS WITH 
LOCAL BOARD 
SECRETARY

START THE 
RETIREMENT 

SPREADSHEET

COMPLETE THE 
APPLICATION FOR 

DISABILITY-90 
DAYS STARTS

COMPILE MEDICAL 
RECORDS

LOCAL BOARD 
MEETS BEFORE 90 

DAYS ENDS
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The disability forms are in the retirement spreadsheets. Click the button 

for the appropriate disability and the spreadsheet will display the forms.

Retirement Spreadsheet
www.PSPRS.com > Forms & Resources > Employers > Retirement Spreadsheets
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CORP
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Public Safety
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● Email a copy of the application to PSPRS 

● Within 10 days

● Form P5-EE or C5-EE pages 1 & 2

● Email address – localboards@psprs.com

● Tier 3 DC members can apply for work-related disabilities 

even within the first 90 days of employment – eligible for 

work-related disabilities  

● Disabilities – PS & CORP – defines each as total and 

permanent

● Except PS temporary disability – which notes total and 

temporary

Remember…
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Timely application

● Application received after disabling incident?

● Application received within one year after date of 

termination?

Medical support

● Is there enough medical information to support the 

type of disability?

● Can the local board appoint a medical 

board/independent medical examination (IME)?

Local board 

first look
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Eligibility

● Is the condition pre-existing?

● Does the member qualify for a normal retirement?  

● If the member qualifies for a normal retirement then 

ordinary disability is not available

● If the member qualifies for a normal retirement then 

temporary (PS only) disability is not available

Local board 

first look (cont.)
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LOCAL BOARD 
APPOINTS A 

MEDICAL BOARD

LOCAL BOARD SETS 
UP APPOINTMENT & 

SENDS LETTER/ 
INFORMATION TO 
MEDICAL BOARD

MEDICAL BOARD 
REVIEWS &  

RESPONDS TO 
LOCAL BOARD

LOCAL BOARD 
MEETS TO REVIEW 

& DETERMINE 

LOCAL BOARD 
AWARDS OR 

DENIES DISABILITY
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● Evaluates member’s eligibility for a disability

● A designated physician or physicians working in a clinic

● Other than employer’s or member’s physician(s) 

(independent)

● Finding of a disability is based upon medical evidence 

(IME) reviewed by the physician appointed by the local 

board 

● The appointed physician shall report the results to the 

local board

● Any conflicts need to be resolved by the local board

Medical Board 

A.R.S. 38-859
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● Physician is a medical doctor – either an M.D. or D.O.

● Mental condition – reviewed by an M.D.  

● Draft local board minutes with detailed information noting 

why the board awarded or denied the disability

● Form P5-EE Page 2 & C5-EE page 2 – must be signed & 

dated upon receipt by the local board

● Questionnaire – must be completed by local board & IME 

doctor – all questions

● Effective first of the month following the member’s date of 

termination/retirement

Important

to note
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Costs:
Pension

What are 
we doing?

What is submitted to PSPRS?

● Form P5-EE pages 1 & 2

● Form P5-LB

● Form P5-LB-(A), (O), (C), (T)

● IME report

● Draft of the local board minutes where 

disability was discussed & awarded or 

denied

● Form C5-EE PAGES 1 & 2

● Form C5-LB

● Form C5-LB-(A), (O), (TP)

● IME report

● Draft of the local board minutes where 

disability was discussed & awarded or 

denied

FOR PSPRS FOR CORP
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Where to find 

resources

www.psprs.com > Forms & Resources

• Resources

o Local board retirement manual

o Summary of plan provisions

o Model uniform rules of local board

• Retirement spreadsheets

o PS & CORP retirement spreadsheets

• Common change forms

o Forms for updating retirement record 

– direct deposit, taxes, address
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Where to send 

complete 

retirement 

packets?

• Disability documents can be emailed to 

benefitapp@psprs.com OR 

approvedretdocs@psprs.com

• Please scan and email the completed 

documents no later than the 10th of the 

month
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LET’S TALK

What questions do you have?

Questions, comments & discussion
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JOANN LOWEY

Local Board Relationship Manager

jlowey@psprs.com

Work: (602) 255-5575  ext. 3032

Direct: (602) 296-2528

Cell: (602) 526-2053

HAROLD GREENE

Employer Relationship Manager

hgreene@psprs.com

Work: (602) 255-5575 ext. 3033

Direct: (602) 296-2553

Questions about the retirement process

JENNIFER LYBARGER

Retired Members Team Lead

jlybarger@psprs.com

Work: (602) 255-5575  ext. 3021

TARA DAVIS

Retirement Specialist 

Administrator

tdavis@psprs.com

Work: (602) 255-5575 ext. 3015
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ANNUAL EMPLOYER-LOCAL BOARD CONFERENCE

MARCH 1, 2023

Local Board Disability Retirement Processing

Fact Finding & Building a Record for Legal Review

Trustee Brian Moore and public safety retiree Stan Hoover 



Brian Moore,

PSPRS Trustee

● Phoenix Fire Department captain - 27 years

● PSPRS Board of Trustees, appointed 2019

● Elected City of Phoenix Fire Pension Board 

2006

● Fire Board Chairman of Daisy Mountain Fire 

District

● Vice President IAFF Local 493 Member 

Benefits Chair

● Vice Chair City of Phoenix 457/401(a) Board

20



Stan Hoover,

PSPRS Retiree

● Retired Phoenix Police Department - 36 years

● Elected City of Phoenix Police Pension Board 

- 23 years

● “Just an old retired guy”
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● Applicant submits application and documentation (applicant 

burden)

● Local board accepts application packet for review (can you 

deny?)

● Is/are there industrial packets or prior, past, current history?

● Employer departmental reports, memos, internal 

investigations

● What is past injury history, a new injury or aggravation?

● Are there personal medical records related to the applicant?

● Is the applicant “stationary” in their medical condition?

● What is their work current status?

o Full duty, light duty, no work status, LWOP, LTD

o “You can’t be working Monday and be disabled on Tuesday.”

Fact finding: 

“Building a record 

for legal review” 
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● Consult with your board attorney

● Ask the chair of the board

● Talk to an elected board member

● Talk to the chain of command, payroll, city clerk, 

department head 

● ASK THE APPLICANT

● The burden of proof is on the applicant

o If you are not getting what you need to make a 

decision, then go find it

● If your applicant is not participating or not providing 

information for your process consider tabling application

Not getting what 

you need?
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• Within 10 days of a disability or line-of-duty death

application…the local board secretary must submit a copy

of the application to PSPRS

• Local Board determinations on disability or line-of-duty

death benefit applications (approved or denied) will be

reviewed by PSPRS or its designee

• Provides PSPRS the authority to require additional

records from employers and local boards or require a

rehearing by the local board

HB2381 

New provisions

Heads Up!

HB2381 (Laws 2021, Chapter 34) 

Provisions
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Board of trustees adopted model uniform rules at the 

December 2021 meeting.  

Find them at PSPRS website.

Items to note:

• Pre-membership physical

• Pre-existing condition process 

• Disability applications

• Reexamination disability process

• Rehearing

• General provisions to hearing and rehearing

Model uniform 

rules for local 

board procedure

25



Please note: Rule clarifies that employers and local boards 

cannot request pre-membership medical records
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Model uniform 

rules for local 

board procedure 

(cont.)



• No PSPRS presumption for cancer as duty-related disability

• Approved industrial claim is not required 

• Documentation of exposure history is important key

o Fire services are much better at exposure 

documentation than law enforcement

• More likely than not, cancer came from firefighting

• Independent medical exam (IME) by licensed Arizona doctor

• IME doctors are difficult to find

Let’s talk 

cancer issues
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● No PSPRS presumption for COVID-19 duty-related

● Documentation of exposure/diagnosis is key

● Contract tracing:

o Squad, shift, precinct exposure work sheets, arrest 

record time sheets, duty vs vacation leave

● Board options:

o Not work-related = denied (ordinary option)

o Work-related options = temporary, accidental, line-of-

duty death

● Is it line of duty or not? 

o Do not just accept it, build a record to reach your 

conclusion 

Let’s talk 

COVID-19
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LET’S TALK

What questions do you have?

Questions, comments & discussion
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