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Nate Weber
PSPRS Trustee

City of Tucson Fire Department, Captain
26 years of service

PSPRS Board of Trustees, appointed by
Speaker of House Bowers in 2021

Board Chairman Corona de Tucson Fire
District Fire Board elected 2014

Vice President Tucson Fire Fighters Assoc.
Local 479 2015-2023

PSPRS local board of Tucson, elected 2012

Board Chairman TFFA 479 Deferred
Compensation

Forged by Fire Firefighter of the Year
Award 2018

Greater Tucson Fire Foundation Award of
Service 2009
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o PSPRS general counsel and assistant
administrator since 2018

o Served as Deputy Director Arizona
Department of Environmental Quality
(ADEQ) 2015-2018

o General counsel for Arizona Department of
Administration 2012

o Chairman of the Governor’s Regulatory
Review Committee 2012

o Prior to that was ADEQ staff attorney and
appointed administrative counsel in 2010

Bret Parke,
Assistant Administrator
& General Counsel
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FaC'l:. F!ndlng: * Applicant submits application and documentation

“Building a record (applicant burden)

for Iegal reVieW" « Local board accepts application packet for review (can you
deny?)

+ |Is/are there industrial packets or prior, past, current history?

« Employer departmental reports, memos, internal
investigations

« What is past injury history, a new injury or aggravation?

« Are there personal medical records related to the applicant?
* Isthe applicant “stationary” in their medical condition?
 What is their work current status?

« Full duty, light duty, no work status, LWOP, LTD

o “You can't be working Monday and be disabled on
Tuesday.”

2024 Employer-Local Board Conference A



| Public Safety Personnel Retirement System

Not getting what
you heed?

Consult with your board attorney

 Ask the chair of the board

Talk to an elected board member

Talk to the chain of command, payroll, city
clerk, department head

ASK THE APPLICANT
The burden of proofis on the applicant

o If you are not getting what you need to
make a decision then go find it

If your applicant is not participating or not
providing information for your process,
consider tabling application
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Heads Up!

« Within 10 days of a disability or line-of-
duty death application...the local board
secretary must submit a copy of the
application to PSPRS

* Local board determinations on disability
or line-of-duty death benefit applications
(approved or denied) will be reviewed by
PSPRS or its designee

* Provides PSPRS the authority to require
additional records from employers and
local boards or require a rehearing by
the local board

A.R.S. 38-847.03
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Model uniform
rules for Iocal Board of trustees adopted amended model

uniform rules at the December 2021 meeting.
board procedure | |
Find them at PSPRS website.

ltems to note:

« Pre-membership physical

* Pre-existing condition process

« Disability applications

« Reexamination disability process
 Rehearing

* General provisions on hearings and
rehearings
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Model uniform .
Please note: Rule clarifies that employers and
rules for local local boards cannot request pre-membership

board procedure medical records

(cont.) . ProMembership Physica

1. Examination. Pursuant to A.R.S. § 38-859(A)(1), the Local Board shall contract
with a physician or clinic to conduct a Pre-Membership Physical of Employees, for
the purpose of identifying physical or mental conditions or injuries, which existed
or occurred prior to an Employee's date of membership in the Plan. The physician
or clinic conducting a Pre-Membership Physical may be the regular employee or
contractee of the Employer.

2. Appointment. The Employer (or the Employee's department, whether Fire or
Police) or the Secretary shall coordinate appointments for the Employee's Pre-
Membership Physical.

3. Report. Statute, A.R.S. § 38-859, does not authorize Local Board or Employers to
request personal medical records of individuals gathered, collected or
accumulated from Pre-Membership Physical, nor request, obtain or possess
medical records separate from the Pre-Membership Physical. Statute directs the
examining physician to report any existence of a pre-existing medical condition or

injury to the Local Board, and for the Local Board secretary to preserve the report
documents as a permanent record of the Local Board. The physician or clinic
retained to conduct an Employee's Pre-Membership Physical shall provide a
written report of the results of the Pre-Membership Physical to the Secretary within
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 No PSPRS presumption for cancer as duty-

Let’s Talk related disability
Cancer Issues

Approved industrial claim is not required

« Documentation of exposure history is
iImportant key

o Note: Exposure documentation can be
key. Check with your department. Fire
services has more experience and history
than law enforcement in documenting
exposure cases

 More likely than not, cancer came from
firefighting

* Independent medical exam (IME) by licensed
Arizona doctor

e Qualified IME doctors can be difficult to find
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Questions, comments and discussion

What questions do you have?
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