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The goal of this guide is to provide step by step instructions on how to locate employer and 
employee contribution rates produced in the annual actuarial valuations.  

Why is this important? 

The basic statutory duty for PSPRS is to provide employers and local boards with actuarial 
valuations for public safety and corrections plans. State law obligates employers to make 
actuarially determined contributions to cover the normal cost of members’ accruing benefits plus 
the amount necessary to finance employers’ unfunded pension obligations. Both normal cost and 
the unfunded liability contribution rate, known as the Unfunded Actuarial Liability payment, are 
expressed through a level percentage of member salaries. 

When do rates change?  

The PSPRS Board of Trustees approves its actuarially determined contribution rates by December 1 
of each year. The rates become effective the following fiscal year beginning July 1. For example: 
Employer valuations for the 2024 fiscal year (covering July 1, 2023, to June 30, 2024) include 
contribution rates for the 2026 fiscal year, which spans July 1, 2025, to June 30, 2026. Individual 
employer valuations with employer and member contribution rates are also posted to the PSPRS 
website in December to allow employers to budget, and, if necessary, communicate any questions, 
potential errors or unique circumstances to PSPRS management. 

Can the employer rates be changed?  

PSPRS management, working with the system’s actuaries, can adjust required contributions for 
employers in unique circumstances if that adjustment is necessary to be consistent with the 
actuarial funding policy, adopted assumptions and actuarial standards. Employers should not 
make any assumptions as to adjustments being made to required contributions outside the 
process of working with PSPRS management. 
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Finding PSPRS and CORP Contribution Rates 

1) On the main page, https://www.psprs.com/, hover over the section titled Employer & Local 
Boards and down to Contribution Rates & Reporting and mouse over the arrow to view and 
select Actuarial Valuations. This will take you to the Annual Reports (ACFR & Actuarial) page.  
 

 

 

2) Scroll down to the section titled Employer Valuations and Policies and click the plus sign to 
open the Employer Valuations section. Click on PSPRS and CORP employer valuations. 

 

https://www.psprs.com/
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3) From the drop-down options, select your organization (organized alphabetically) and the 
applicable fiscal year. 

a. For the purposes of this page, fiscal year refers to the valuation year. The valuation for 
fiscal year 2023, which began July 1, 2022, and ended on June 30, 2023, will include 
employer contribution rates effective for fiscal year 2025, which beings July 1, 2024, and 
ends June 30, 2025.   

 

 

 

 

 

 

 

4) From the table of contents go to the section titled \II. Contribution Results and scroll down to 
the end of that section to the Contribution Rate Summary table – this table provides the 
summary of employee and employer rates for all membership tiers and Plans. 

a. Below is an example along with notes on a few key components of the rates. 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

“Normal Cost” is 
also referred to 
as “Defined 
Benefit” or 
“DBC” in PSPRS 
contribution 
reporting. 

The “Tier 1 & Tier 
2 Legacy Cost” is 
also referred to 
as “Employer 
Legacy” or 
“EPSL” in PSPRS 
contribution 
reporting. 

This is the total 
ER rate. For 
contribution 
reporting, 
contributions 
can be 
submitted 
separately by 
Normal Cost 
(DBC) and 
Unfunded 
Liability (EPSL) or 
can be 
combined.  
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Alternate Contribution Rate 

 
5) Staying within the II. Contribution Results section, scroll up to the table titled Contribution 

Requirements with the subtitle Development of Employer Contributions – Tiers 1 & 2 
Members. 
 

6) Find the row titled Alternate Contribution Rate (ACR) under the column for the upcoming 
applicable fiscal year (FY 2025 in this example) 

a. The alternate contribution rate is the sum of the positive amortization for Tiers 1 & 2 
Pension and Health and is charged when retirees return to active status. 

b. For PSPRS plans, there is an 8% minimum rate while for CORP plans there is a 6% 
minimum rate. 

c. The ACR is also referred to as the ALTN or Alternate Employer Contribution in the 
contribution reporting process. 
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CORP Statutory Minimum Contribution 

 
7) In addition to a minimum ACR, statute also requires a minimum contribution rate of 6% for Tier 

1 & 2 CORP plans members – this minimum rate is in lieu of the calculated employer rate if the 
calculated rate is less than 6%. 

a. The table below shows an example of a calculated rate less than 6% as noted in the 
“Contribution Requirements” table. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In this 
instance, the 
calculated rate 
is less than the 
minimum 
required 
contribution 
rate. 


