PUBLIC SAFETY PERSONNEL RETIREMENT SYSTEM OF ARIZONA

Welcome to the Public Safety Personnel
Defined Contribution Retirement Plan

All corrections and detention officers hired in Arizona on or after July 1, 2018, will be enrolled in the Public
Safety Personnel Defined Contribution Retirement Plan (PSPDCRP).

Enrollment in this plan is automatic but applicants and members should familiarize themselves with the plan to
take full advantage of their benefits.

401(a) retirement plan, which is about the same as 401(k) plans
Thisisa... used by private businesses. It is funded from contributions from
the member and their employer.

You. The default investment is a low-fee target date fund, but

Investment choices are made by... : . :
members can choose their own investments from many options.

The final balance of your account. This includes member and

Your benefit is based on ... L . )
vested employer contributions and earnings on investments.

Three years of service. Members always own their contributions
and investment earnings, but a member has “vesting,” or
ownership of employer contributions, at a rate of 25% after the
first year and 50% after the second. After three years, members
are fully vested in their entire account balance, including all
employer contributions and investment earnings.

You are fully vested after...

When you retire, your benefit can be  Frequent withdrawals, lump sum payment or rollover into
paid to you as... another qualified plan. Early withdrawals may be subject to IRS
penalties.
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Defined Contribution Plan

Member Contribution Rates

By default, members contribute 7% of their pre-tax salary to their 401(a) account. Members also split the cost

of disability insurance with their employer that becomes available if a member is no longer able to work due to

a work-related injury or condition.

Upon hiring, plan participants may elect to contribute as little as 5% or higher amounts to their 401(a) account, but that
decision is final and will continue throughout your corrections/detention career absent a separation of service from
their employer.

Employer Contribution Rates
Employers contribute dollar-for-dollar matches equal to 5% of the member's salary. This means that almost
every dollar contributed by a member to his/her 401(a) account is "matched" by a dollar from their employer.

Disability Benefits
You are entitled to all work-related disability benefits but not eligible for non-work-related injury benefits.
Monthly disability benefits amounts are offset by the balance of your 401(a) account.

Survivor Benefits

Survivor benefits for an eligible spouse or children are limited to line-of-duty deaths. Benefits are offset by the
balance of member 401(a) account. Contribution balances are paid to beneficiaries on file if members do not
have an eligible spouse or children.

Investment Choices

The amount you receive at retirement is dependent on how well your investments perform. You will
determine how your contributions are invested by selecting from available funds, including equity funds, bond
funds and target date funds.

This brochure is a summary of some of the retirement options available to new Tier 3 corrections/detention employees hired in fiscal
year 2018-19. Additional details can be found on the PSPRS website (www.psprs.com) or in Arizona Revised Statutes Title 38,
Chapter 5. In case of a conflict between the information in this brochure and the statutes, provisions of the statutes will control.

Still need help?

If you need help determining what is best for you, PSPRS contracted with Public Safety Financial/Galloway to provide experienced
financial help at no cost. You can contact an advisor Monday through Friday between 8 a.m. — 5 p.m. by calling (480) 325-8668 or toll

free (877) 778-2351.

PSPRS does not endorse fee-based asset management providers.
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